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Policy on Prevention of Sexual Harassment at the Workplace framed by News 
Broadcasters & Digital Association (NBDA), [formerly News Broadcasters 
Association (NBA)] in accordance with The Sexual Harassment of Women 
at Workplace (Prevention, Prohibition and Redressal) Act, 2013. 

On 9th December, 2013, the Sexual Harassment of Women 
at Workplace (Prevention, Prohibition and Redressal) Act, 2013 [“Act”] came 
into force which Act provides for protection of women against sexual 
harassment at their workplace and for the prevention and redressal of 
complaints of sexual harassment and for matters connected therewith or 
incidental thereto. 

The Act requires that an Internal Complaints Committee be constituted and
Guidelines drawn up for redressal of any complaint related to sexual harassment
of a woman employee at her place of employment or workplace.
Therefore in accordance with the requirements of the Act, the New
Broadcasters & Digital Association (NBDA) which is a not-for-profit
Company duly registered under Section 8 of the Companies Act, 2013 has
made a Policy on Prevention of Sexual Harassment at the Workplace
(“Policy”) which will be applicable to all employees of the NBDA employed
currently and in future.
The Policy extends to all employees of NBDA and is deemed to be incorporated
in the service conditions of all employees. All employees will receive a copy of
the Policy and are expected to abide by the Policy and to act in a professional
manner and to respect the dignity of all colleagues they are working with.

Definition of Sexual Harassment:
The “Sexual Harassment” includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:

• Physical contact and advances;
• Demand or request for sexual favours;
• Sexually coloured remarks;
• Showing pornography;
• Other unwelcome physical, verbal or non-verbal conduct of a sexual nature;
• Innuendos;
• Gender based insults or sexist remarks;
• Unwelcome sexual overtones in any manner whatsoever through any

medium example phones;
• Forcible physical touch or molestation or physical confinement against

one's will and any other act likely to violate one's privacy;
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